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History of The Egyptian Labor Laws 



Labor authorities in Egypt: 

November 1930: 

The first labor authority was functioning under the supervision of the Ministry of 
Interior 

In 1935: 

It was transferred to the Ministry of Commerce 

In 1939: 

The first Ministry of Social Affairs was established 

In 1954: 

The General Directorate of Labor was founded as a part of the Ministry of Social 
Insurance 


In 1955: 

The Ministry of Labor Planning was established 
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History of The Egyptian Labor Laws 



Labor authorities in Egypt: 

In 1961: 

The first Ministry of Manpower was founded 

Since then, 5 amendments have occurred to adjust the labor laws in order to be 
compatible with the international changes in the labor market and most 
important to organize work relations. 

Last amendment took place in year 1996, followed by the changes known as the 
law 12 for year 2003. 

Several ministers headed the Ministry of Manpower since its foundation, five of 
them after the Egyptian uprising 25 Jan 2011. 

Current minister of manpower, Dr. khaled Elazhary was appointed on the 3 rd of 
August 2012. 
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The Need for Labor Laws 

- Organizing relations between employees and employers 

- Organizing & coordinating the employees’ professional life 



- Creating competitive working conditions that will enhance production 
& hence increase profitability 


- Preventing employees’ employer’s disputes 


- Organizing foreign labor and hiring employees outside the country 


- Creating stable working conditions for employer and employees 


- Guaranteeing equal employment opportunities 


Enhancing national wealth through maintaining stable productive 
work force. 
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- Preventing work injuries and work accidents. 

- Ensuring environmental and safety precautions are set in place 

- Adopting enhancement of apprenticeships and vocational 
employees. 


- Ensuring the availability of labor statistics and employment 
databases. 


- Enhancing training and employees’ development. 






^ THE AMERICAN UNIVERSITY IN CAIRO 

The Egyptian Constitution 1971 



• Citizens are equal to the law with no discrimination because of 
sex, color, political believes or religion. 


• Work is a right, a duty and an honor ensured by the State 


• The State shall guarantee the freedom of belief and the freedom 
of practicing religious rights 

• Freedom of opinion shall be guaranteed. 


• Citizens shall have the right to form societies as defined by law. 
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The Egyptian Constitution 2013 



Article 9 

■ The state ensures equal opportunities for all 
citizens without discrimination. 


Article 11 

■ The state commits to achieving equality between 
woman and man in all civil, political, economic, 
social, and cultural rights in accordance with the 
provisions of this Constitution. 






^ THE AMERICAN UNIVERSITY IN CAIRO 

The Egyptian Constitution 2013 (continued) 



Article 12 


■ Work is a right, a duty, and an honor guaranteed 
by the state. There can be no forced labor except in 
accordance with the law and for the purpose of 
performing a public service for a defined period of 
time and in return of a fair wage, without prejudice 
to the basic rights of those assigned to the work. 
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The Egyptian Constitution 2013 (continued) 



Article 13 


■ The state commits to protecting worker rights, and 
works on building balanced work relationships 
between the two sides of the production process. It 
ensures means for collective negotiations and 
works on protecting workers against the risks of 
work, ensures that conditions for security, safety 
and professional health are met, and prohibits 
arbitrary dismissal; all the foregoing is as 
organized by law. 
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The Egyptian Constitution 2013 (continued) 

Article 27 



■ The economic system is socially committed to ensuring 
equal opportunities and a fair distribution of 
development returns, to reducing the gaps between 
incomes by setting a minimum wage and pension to 
ensure a decent life, and setting a maximum wage in 
state agencies for whoever works for a wage as per the 
law. 


Article 64 


■ Freedom of belief is absolute. 


■ The freedom of practicing religious rituals and 
establishing places of worship for the followers of 
revealed religions is a right organized by law. 
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The Egyptian Constitution 2013 (continued) 



Article 75 

■ Citizens have the right to form non-governmental 
organizations and institutions on a democratic basis, 
which shall acquire legal personality upon 
notification. 

■ They shall be allowed to engage in activities freely. 


Article 76 

■ The establishment of syndicates and federations on 
a democratic basis is a right guaranteed by law. Such 
syndicates and federations will possess legal 
personality and will be able to practice their activities 
freely. 
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The Egyptian Constitution 2013 (continued) 



Article 81 

■ The state shall guarantee the health, economic, 
social, cultural, entertainment, sporting and 
education rights of dwarves and people with 
disabilities. The state shall provide work 
opportunities for such individuals, and allocate a 
percentage of these opportunities to them. 
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Contents of the Labor Law 12/2003 



I st BOOK 
DEFINITIONS 


LABOR LAW 
12 / 2003 


2 nd BOOK 
INDIVIDUAL 
RELATIONS 


3 rd .BOOK 
ORIENTATION 


T 


4 th BOOK 
MULTI 
RELATIONS 


5 th BOOK 
SAFETY 


6 th BOOK 
INSPECTION 
& 

PENALTIES 


TRAINNING 


WORK 

ENVIRONMENT 
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Each condition or agreement that is contrary to the provisions of the law 
is considered to be void even though it was previously applicable before the 
issuance of this law. 


Work should be continued by any advantages or better terms which was 
previously prescribed or described on the individual or the collective 
employment contracts, or on the memorandum and article of association, 
or on any other statute, or based upon customs. 

All compromises that include any detractions or waiver of rights of the 
employees are to be void, which arise from an employment contract 
throughout its duration or within 3 months from its termination, as long as 
they were against the provisions of this law. 
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Unit Two 



INDIVIDUAL LABOR CONTRACT 
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INDIVIDUAL LABOR CONTRACT 

- Definition 

- The Labor Contract Form 

- Content of the Labor Contract 

- Employee's File 



- Contract's Period 
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Article (16): The employer may use any legal method for hiring, such as 
media channels or specialized recruiting agencies, however using 
employees’ contractor or employees’ supplier is considered illegal not 
permitted. 


Labor unions or other employees unions or institutions (outsourcing 
companies) may assemble recruitment centers or offices to offer services to 
unemployed employees. 


A^i A^JU (jlj (JjLojJ q C. ci-oadl 

jldd j) j! c.IAj]j 4_il] ^aALa ClaLiHall LujI^jAj 1 1 _ial^di 

Jjllo jl x'\a (jc. (JbaC. (JjxjAj a ! Vj .LALaUa^ll aA^J Ai^di (JjJa3l jl'sl 

_(jLaC. Aa^jjj 
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Definitions 



Article (31) 

The provisions of the present part shall apply to the contract of which 

the employee undertakes to work with and under the management 
or supervision of an employer in return for a wage 


(jll J-aju <jb oLusjAaj (jllI c_jb]| ^ j-ub 

f U] A£)j-uij jl Aj ijbl Caajj J-oadl 


Employee: 

A person working for a wage with and under the management or 
supervision of the employer. 
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Probation Contract 



- If an employee is hired on probation contract period. 


- Duration of the Probation Period: 

The probation labor contract should not exceed three 
months. Neither shall an employee be appointed under 
probation more than once for the same employer unless the 
jobs are completely different. 


- A probation contract is a conditional labor contract, in case 
the employee proves unsuitable for the job or he didn't cope 
with the job during the allotted period; thus, allowing any of the 
parties to terminate the contract without paying compensation 
to the other party . 
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Article (32) 

The employer is committed to issue the work contract: 

- In Arabic 

- In three copies 

- The employer keeps a copy 

- The second is kept by the employee and 

- The third copy is kept at the social insurance office. 


CjIIiaIjII <■. AjIIjII £0jJj (Jxljtl] 4_kjuij ^AjujJj fi^.1 
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Content of The Labor Contract 



1. Name of the company - address - Telephone 

2. Name of the employer 

(himself or representative). 

3. Name of the employee. 

4. Personal information of the employee 

(name, address, date of birth, place of birth, ID). 

5. Position occupied by the employee. 

6. Compensation 

(salary, bonuses, benefits....). 

7. Duration of the contract. 

8. Renewal regulations. 
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9. Working hours 

10. Days off 

11. Leaves 

12. Annual raises 

13. Confidentiality agreements 

14. Training agreements 

is. Probation period, Code of ethics if found 
i6. Regulations of termination of contract 
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Employee's File 



Article 77 of the Law No. 12/2003 states that the employer should 
create a file for each of his/her employees, which should contain 
all his/her detail 

The employee's name, occupation, level of skills, educational 
degree, address, military status, social status, date of 
appointment, wage and changes in wage, penalties imposed, 
leaves obtained, and finally the date of service termination and the 
associated reasons. 

The employer should also include any investigations, reports by 
the employee's supervisor re performance, and any other related 
employee' service documents. Moreover, the employer should keep 
the above-mentioned file for at least one year after the termination 
of the work relationship. 
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Contract’s Period 



The legislator regulates a maximum of five years for a fixed 
contract. If the employer and employee agree on a longer 
employment duration, then the latter has the right to 
terminate the contract after the initial five years, without 
paying compensation; however, the employer must be 
notified within an agreed upon time period, which is a 
three-month prior notice. 
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Hiring Foreign Labor 



- Rules governing hiring foreign labor 


- Documents required for hiring foreign labor 


- Fees 


- Foreigners' Record 
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Rules Governing Hiring Foreign Labor 



Foreigners are allowed to work inside the country only if: 

- They obtain work permits from the Manpower ministry 

- They obtain residency that allows him/her to work in Egypt 

- Foreign labor include all kinds of works together with 
domestic services 
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Documents Necessary for Obtaining Work and 
Residence Permits for Foreigners in Egypt 



Letter from the Work License of Foreigners Department to issue 
the visa, approving his work in Egypt, to be addressed to: 

- the Passport Authority, 

- the competent Manpower Department, 

- the Companies Department 

- or the General Authority for Investment & Free Zone (GAFI). 


Filling the applications forms for work permits of foreigners willing 
to work in Egypt. These application forms may be obtained from 
the work permit department at the Manpower and Training 
Directorate-Tahrir Complex. 






0 
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Documents Necessary for Obtaining Work and 
Residence Permits for Foreigners in Egypt 

• Passport for perusal. It is important to apply while residence 
is valid. 

• Copies of passport size photographs of the foreigner. 

• Copies of the company incorporation contract. 

• Copies of the Tax ID Card. 


• A copy of the commercial register. 

• Copies of the certificates of academic degrees and experience 
of the foreigner. 
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Documents Necessary for Obtaining Work and 
Residence Permits for Foreigners in Egypt 


0 


- Submitting copy of the practice license in the cases where such 
license is required. 


- A memorandum justifying the recruitment of the foreigner for 
that job, stating the reasons for not recruiting an Egyptian as well 
as the tasks assigned to the foreigner together with the name of 
the Egyptian assistant whose qualifications and experience are 
consistent with the foreigner. 


- Approval of the related Authority (e.g. Investment Authority, 
Egyptian General Petroleum Corporation ... etc.). 


- A delegation from the company to the person, who is going to 
apply for the work permit on behalf of the foreigner. 
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Documents Necessary for Obtaining Work and 
Residence Permits for Foreigners in Egypt 



- A certificate from a public hospital or a recognized laboratory 
such as the vaccination laboratory of the Ministry of Health, 
confirming that the foreigner is free of HIV. 

- The approval of the concerned security authorities. This can be 
arranged through the department of work permits at the 
Manpower and Training Directorate at Tahrir complex. 

- Evidence of settlement of the work permit’s fees. 
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Fees 



Fees for issuing the permit are set as follows: 

- Cost of issuing the permit for the first time or on its renewal for 
both Aliens and nationals of Arab countries is approximately L.E. 
1,500. 


- The fee should be due in full for the whole year or its fractions. 
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Foreigners' Record 



In an attempt to enforce control on employing foreigners, the 
ministry obliges organizations employing foreigners to make a file 
including the following: 

- The foreigner’s name, surname, nationality and religion 

- Birth date 

- Job title and exact job description 

- Qualifications 

- Date and number of his employment permit. 

- The wage 
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Rules Governing Hiring Foreign Labor 


Decree 136/2003 
Decree 49/2008 
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Disabled Employees 



- Regarding the employment of disabled individuals according to 
Law No. 39 of 1975, which entails qualifications and employment 
of the disabled, this law obliges private sector employers, whose 
number of employees equals to/or exceeds fifty employees, to 
employ 5% of the total number of employees from the disabled as 
recommended by the Manpower Offices. 


- The employer also has the right to appoint disabled individuals 
he chooses provided they are holding the registry certificate which 
proves their disability. 


- Any employer who hires a disabled employee should send a 
registered mail letter with receipt confirmation to the manpower 
office in charge during the first fifteen days of the employment of 
the disabled employee. 
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Unit Three 


Employees Rights & Duties 
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Employees Rights & Duties 



- Wage 

- Working hours 

- Leaves 


- Obligations & Duties 
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Wage: All that the employee obtains in return for his/her work 
whether fixed or variable in cash or in any other kind. 

Wage is identified as the following: 

The commission: as explained within the context of labor contract. 


The percentage: is what the employee may be paid in return for what 
he produces, sells or collects all along his/her of the work for which 
this percentage is prescribed. 


The increments: whatever the reason for becoming payable or their 
kind. 


The benefits: the employer shall pay. 
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Bonuses: any bonus given to the employee in addition to 
his/her wage and all that is paid to him/her due to his/her 
honesty or efficiency. 

Allowance: all that is given to the employee in exchange for 
specific conditions or risks the employee is liable to while 
performing his work. 


• The employee's profit share. 

• Tips 






^ THE AMERICAN UNIVERSITY IN CAIRO 



( 35 ) Any kind of segregation in the compensation due to 
differences in sex, race, slang, religion, and or ethnic 
background is prohibited and is considered illegal. 


ji ji Aiiil j! ji (jauaJI i— jjxSTI jjjxilljlaxj 
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The national salaries council 


Decree 983/2003 
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Rules for Administering Compensation 



• Paid in the local currency 

• Paid during a working day (if not transferred to a bank account. 

• once - at least - monthly. 

• If the wage is related to production, and the production is 
extended for more than two weeks, the employee should receive a 
percentage of the payment every week or according to the amount 
of production accomplished so far (debit/credit) 

• Otherwise wages are paid once every week or as agreed upon in 
the contract 

• In case the work relation is terminated, the employer gives the 
employee all his compensation and other financial rights, unless 
the employee has left the job according to his desire, payments are 
delivered within 7 days of the date of payments’ request 
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Working Hours 



• Employees should not work more than eight hours a day or 48 
hours over a six-day working week. 

• Most private sector employees work 5 days a week, usually 
Sunday to Thursday. The number of working hours may be 
increased to 9 hours a day in certain circumstances. Employees 
are entitled to one whole working day off each week, at least. 

• Certain exceptions apply when work is intended to prevent a 
serious accident or to cope with a heavy workload. In such 
situations, the employee must be paid overtime. 

• For every hour overtime at day time 35% in addition to normal 
payment per hour and 70% for night hours. 

• If employees are required to work during official holidays, the 
employees are entitled to overtime (paid at triple their normal rate 
1 + 2 ). 
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Leaves 

• Annual Leaves 

• Accidental Leave 

• Sick Leave 

• Official Leaves (Public Holidays) 

• Performing Pilgrimage or Visiting Jerusalem 



• Maternity and Child Care Leave 
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Annual Leaves 



• An employee is entitled to a minimum annual paid leave of 21 
days every one full year of service and proportionally if his period of 
service is less than one year. 

• This annual leave is increased to one month after the employee 
has worked for 10 consecutive years or is over 50 years old. 

• The annual leave includes the accidental leave. 

• The weekly days off and the official holidays shall not be counted 
as part of the annual leaves. 
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Accidental Leave 



• Accidental leave is the leave taken by an employee, as a result of 
unexpected circumstances, in which he has no choice except 
desisting from work, after that he should inform the employer of 
the reasons of desisting. 


• Article No. 51 of the Labor Law states that desisting from work 
with accidental reason should not exceed six days per year with a 
maximum of two days each time, and this leave will be counted 
from the annual leave of the employee. 


• The employer has the right to evaluate the reason of the 
accidental leave. 
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Sick Leave 



• The Labor Law provides that an employee whose sickness is 
established and determined by the concerned medical responsible 
is entitled to sick leave, and shall be compensated according to the 
Social Insurance Law (up to six months of paid sick leave annually 
at between 75% and 100% of the employee’s). 

• An employee shall be entitled to benefit from his /her 
accumulated annual leaves in addition to leaves of sickness and 
shall also have the right to request his leaves of sickness to be 
transferred to the annual leave balance. 

• An employer shall not terminate the employee's service due to 
sickness unless the employee has utilized the above-mentioned 
period. 






^ THE AMERICAN UNIVERSITY IN CAIRO 

Official Leaves (Public Holidays) 



According to ministerial decree No. 112/2003, 49/2009 re 
identification of the official leaves and the followed amendments, 
which are fully paid, are as follows: 

- The 1st day of Moharam (Islamic new year). 

- The 12th day of Rabie the first (Prophet Mohamed's birthday). 

- The 1st and 2nd days of Shawal (1 st Bairum). 

- The 9th, 10th, and 11th days of Zoelhega (2 nd Bairum). 

- The seventh day of January (Eastern Christmas). 

- The 25 th of January (Police Day). 
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- Spring day (Sham El Nessim) 

- The 25th of April (Sinai Liberation Day) 

- The 1st of May (Labor Day) 

- The 23rd of July (Revolution Day) 

- The 6th of October (Armed Forces Day) 

In addition, every employee is entitled to full pay for official 
holidays designated by the Ministry of Manpower and 
Immigration, not to exceed 14 days a year. If employees are 
required to work during official holidays, the employees are 
entitled to overtime (paid at triple their normal rate 1+2). 
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Performing Pilgrimage 
or 

Visiting Jerusalem 



Regarding religious respects, Article No. 53 of the new Labor Law 
stated that an employee who has spent five consecutive years in 
the service has the right to a full paid leave for a period not 
exceeding one month for performing pilgrimage or to visit 
Jerusalem and such a leave shall be enjoyed only once during the 
period of service. 
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Maternity and Child Care Leave 



A female having spent 10 months in the service of an employer shall be 
entitled to a maternity leave of 90 days with full wage payment including 
the period preceding giving birth. 


The female employee is not entitled to this maternity leave for more than 
triple during her working period (according to the child law). 


During the 24 months following the date of childbirth, she has the right to 
two periods of rest daily (30 minute each) for breast-feeding her child, with 
the option to combine both periods in one. 


-The female employee shall not addressed by any additional work after 
her six month of pregnancy. 


- She can have a child care leave two times during her work period, each 
one is 24 unpaid months. 
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Unit Four 



Employees Obligations & Duties 


Dismissal and Termination 






THE AMERICAN UNIVERSITY IN CAIRO 


Employees Obligations & Duties 


Employees are obliged to the following duties: 



- To carry out all duties and responsibilities handed to the employee by his 
own self in an appropriate time and to perform those duties meticulously 
and honestly. 

- To be committed to all agreements and concessions stated by law, 
regulations and the contract. 

- To carry out all orders and duties as requested by the employer within 
the frame of the position and tasks assigned to the employee and in 
respect to ethical and legal regulations. 

- To respect working hours. 

- To keep with care all instrumentation, documents and equipment 
received from the employer by him/her. 

- To respect and cooperate with all fellow colleagues and subordinates and 
supervisors. 
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Employees Obligations & Duties (cont.) 



- To well represent the organization. 

- To take care of the organization and the work premises safety. 

- To keep confidentiality and secrecy of information belonging to 
employer and organization. 


- To provide true information - personally and professionally to 
the work place. 


- To follow development procedures and training requirements as 
stated and planned by the employer. 
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Employees Obligations & Duties (cont.) 



All employees are prohibited from performing the following through 
their behalf, on behalf of others or through others: 


Keep the original document that belongs to work. 


Working for another employer with or with out salary, if this job will 
jeopardize the welfare of the main employer, or causes his / her 
ability to perform the original job properly, causes ethical harm or 
disgrace to the original employer or organization, or may help others 
to obtain classified information or competes with the employer 
interest. 


Accepting gifts or givens related to performing normal duties of the 
work. 

Collecting money, donations, signatures, disseminate flyers, 
magazines, or conduct meetings during working hours or in the work 
place. 
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Dismissal and Termination 



• Completion of the duration 

• Dismissal 


• Resignation 
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Termination of Contract 



The definite time contract is terminated by completion of its 
duration. 


In case the duration is completed while the two parties are still in 
the work relation, it is considered renewal for indefinite time. 

The renewal is done by agreement of both parties for a similar 
duration or longer. 

If the contract was released according to the completion of certain 
task, the contract ends by completion of this task, if the task 
required needs more than 5 years, the employee cannot terminate 
the contract on his behalf. 

If the conditional contract is ended according to completion of the 
work required, while the two parties are still in the work relation, it 
is considered renewal for indefinite time. 
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Termination Notices 



Article (111:118) 

• Any of the two parties may terminate the contract at any time 
in case the contract is indefinite, taking into consideration 
proper notice time, proper working conditions, stating reasons 
whether on the employer’s or employee’s behalf 


• The employer may not dismiss the employee unless due to 
reasons as stated in the provisions of the article number 69 
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Dismissal 


Article 69: 



Employers are subject to termination according to the following 
serious misconducts: 


• Submission of wrong or misleading information personally or 
professionally during the work contract. 

• Committing a professional or technical fault causing serious damage 
to the employer, the employer should notify the concerned authority 
within 24 hours 

• carelessness regarding the safety of the workplace or fellow 
colleagues, taking into consideration that the safety regulations are 
shown in a clear place seen by all employees and should be after a 
previous warning. 

• Unjustified Absenteeism for more than 20 scattered days a year or 

10 consecutive days, taking into consideration that the employee is 
delivered a formal termination notice after 10 days in the first case 
an d 5 days in the second case _ 
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• Leaking or transfer of confidential information that caused 
serious damage to the institution or the employer 

• Practicing and competing the employer in a similar 
profession 

• Drunk or drug affected during working hours 

• Assault or physical attack towards the employer or serious 
attack to his supervisors or colleagues during or because of 
the work relationship. 
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Resignation 



The resignation should be written and signed in the 
employee’s hand writing. If the employee withdraws the 
resignation within one week of submission to the 
employer, the resignation in this case is cancelled 


(jc. J.}*j ji 4 111 V] SlaU y 
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Employment should not be terminated due to any of the 


following reasons 


• Color, religion, ethnicity, belief, political ideas, pregnancy or 
social commitments 


• Affiliation of the employee to a syndicate or employees 
community activities as agreed by the law 

• Joining elections for the position of employees representative or 
occupying this position 

• Raising complaints against the employer 

• Using the employee of the rights for taking vacations 

• Sickness, unless the employee has used all of the leaves credit 
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Thank You 






